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BARGAINING TEAMS FOR THE REVERE LOCAL SCHOOL 
DISTRICT AND ITS SUPPORT STAFF EMPLOYEES REACH 

ACCORD FOR A NEW COLLECTIVE BARGAINING 
AGREEMENT 

 
(November 5, 2018) – The Revere Local School District Board of Education voted 
unanimously to approve a new three-year collective bargaining agreement with the 
exclusive representative of its support staff employees, the Ohio Association of Public 
School Employees, Local #228 (“OAPSE”).   
 
OAPSE ratified the agreement on October 30, 2018.  Shortly after the vote, OAPSE 
notified Superintendent Matthew L. Montgomery that the OAPSE membership approved 
the new agreement that will be effective through June 30, 2021.  Per the terms of the new 
agreement, increases to base wages will be retroactive to July 1, 2018. 

  
Teams of representatives, appointed by the Board and by OAPSE, engaged in good-faith 
negotiations for a successor collective bargaining agreement beginning with the exchange 
of initial proposals on March 27, 2018.  Although the prior collective bargaining agreement 
in effect between the Board and OAPSE expired on June 30, 2018, the parties continued to 
work toward an agreement, with the assistance of the Federal Mediation and Conciliation 
Service, in accordance with procedures set forth in the expired collective bargaining 
agreement.  A number of meetings were held between July and October, 2018, which led 
to final ratification of a new agreement by the members of OAPSE.  The Board scheduled 
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a special meeting to take action to approve the terms of the collective bargaining agreement 
in accordance with the Ohio Collective Bargaining Law. 

 
Montgomery expressed his gratitude for the hard work of both teams to reach an amicable 
solution to a wide range of issues both parties brought to negotiations. “OAPSE team 
members devoted many hours of their own time to meetings and bargaining sessions,” said 
Montgomery. “While there were some difficult issues to address, the Board offered a fair 
and competitive package of wages and benefits we believed would address the needs of a 
majority of bargaining unit members and, at the same time, reflect the needs of the School 
District to address fiscal responsibility.”   
 
Following the Board’s vote, Board President George Seifert said, “We look forward to 
continuing our collaborative relationship with OAPSE.  These staff members contribute 
vital services to the Board that allow us to achieve our mission to meet the educational 
needs of our students and the expectations of our community.” 
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